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Assessment criteria

Scoring of the final report of the project

The maximum score of the final report is 100 points.

If the final report scores below 60 points in total, the NA may reduce the final grant amount for organisational support. See the relevant provisions in
Annex Il of the beneficiary grant agreement (parts IV and V).

For each assessment criterion, the maximum total points are indicated.

Assessment criteria for KA131 projects

TR

Implementation performance (maximum 50 points)

Accreditation compliance and quality (maximum 35 points)

Follow-up (maximum 15 points)

Mobility activities

The extent to which the planned mobility activities (as set out in the grant
agreement) were achieved or exceeded and how the budget/grant was
efficiently used, and relevance of the beneficiary’s explanations.

Blended intensive programmes

Question relating exclusively to projects with blended intensive
programmes:The extent to which each blended intensive programme has
reached its objectives, and the relevance of the beneficiary’s explanations.

ECHE accreditation
Compliance and quality of activities/outcomes

Did the implementation of the mobility project respect the requirements set
out in the ECHE and were the beneficiary’s explanations relevant?

In particular, did the beneficiary efficiently implement the ECHE provisions
and how did the beneficiary resolve any related difficulties, such as:

« Support to participants (for example information, selection,
preparation, inclusion measures, monitoring, and language
support)

« Recognition of learning outcomes

Were the participants satisfied with their mobility experience in general?
Horizontal priorities

The extent to which the beneficiary implemented activities related to the
Erasmus+ and other policy priorities, the informal learning outcomes, and
the relevance of the beneficiary’s explanations:

« Inclusion and diversity (additional funding, etc.)

« Green transition (use of sustainable means of travel, etc.)

« Digital transition (development of digital competences, use of
virtual collaboration as part of mobility, digitalisation of mobility
management, etc.)

« Participation in democratic life, common values and civic
engagement (activities undertaken for incoming and outgoing
participants, etc.)

« Strengthened international dimension (take-up of international
mobility, extent to which the destination countries for outgoing
international mobility were diversified in numbers and geographical
scope, etc.)

« Bridge between higher education and research and innovation
(doctoral short-term physical mobility, etc.)

Mobility consortium accreditation
Question relating exclusively to mobility consortium projects:Did the national
project partners of the consortium effectively and efficiently cooperate and

contribute to the project in line with the approved mobility consortium
accreditation application?

Impact
The relevance of the impact of the projects and its activities.
Sharing of the project results

The relevance of the sharing of the project results.
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Project summary

Introduction

Please provide short answers to the following questions, summarising the information you have provided in the rest of the report.

Please use full sentences and clear language, and do not use acronyms. The summary you provided will be made public by the European Commission
and the National Agencies.

Background and Objectives

What did you want to achieve by implementing the project?

Projemiz, Mersin Universitesi'nin uluslararasilasma vizyonu kapsaminda, 6grencilerin ve personelin vizyonlarini gelistirmek, niteliklerini artirmak ve bu
kisilere yurtdisinda mesleki gelisim firsatlar sunmak amaciyla 01.06.2023-31.07.2025 tarihleri arasinda hayata gegirilmistir.

Mersin Universitesi, bu proje ile uluslararasilasma, akademik ve sosyal yetkinlikler alaninda ilerleme kaydetmeyi hedeflemektedir. Bu program ile
personelimiz ve 6grencilerimiz, uluslararasi alanda egitim alma, kendilerini gelistirme ve hem kendilerine hem de yasadiklari tlkeye katki saglama ve
calisma firsati bulmuslardir.

Please provide a translation in English. If it's already in English, then please copy/paste it.

Our project was implemented between 01.06.2023-31.07.2025, within the scope of Mersin University's internationalization vision, in order to develop the
visions of students and staff, increase their qualifications and provide these people with professional development opportunities abroad.

Mersin University aims to progress in internationalization, academic and social abilities with this project. With this program, our staff and students had the
opportunity to study internationally, improve themselves, and contribute and work to both themselves and the country they live in.

Implementation

What activities did you implement (please also refer to the overview activities tables below)?

Ogrenci 6grenim hareketliligi, 63renci staj hareketliligi, personel ders verme hareketliligi ve personel egitim alma hareketliligi faaliyetleri Mersin
Universitesi Erasmus Ofisi kapsaminda yiritilmektedir.

Ogrenci 6grenim ve staj hareketlilikleri 6n lisans, lisans, yiiksek lisans ve doktora seviyelerinde sunulmaktadir.

Personel Egitim Alma Hareketliligi tim akademik personele, Personel Egitim Alma hareketlili§i tum idari ve akademik personele agiktir; Egitim alma
hareketliliginde idari personele éncelik veriimektedir

Hem Ogrenci hem de Personel hareketlilikleri igin zorunlu yabanci dil bilgisi gerekmektedir.

Please provide a translation in English. If it's already in English, then please copy/paste it.

Student study mobility, student traineeship mobility, staff teaching mobility and staff training mobility activities are carried out within the scope of Mersin
University Erasmus Office.

Student study and traineeship mobilities are offered at undergraduate, master's and doctoral levels.

Staff mobility for teaching can be accessed by all academic personnel; and Staff mobility for training is accessible to all administrative and academic
personnel; with a priority to administrative personnel.

Compulsory foreign language knowledge is required for both Student and Staff mobilities.

Results

What were the outcomes and impact of your project?

Bu proje kapsaminda universitemize devam eden 6grencilerin yurtdisinda egitim gérme ve staj yapma imkanlarinin artirilmasi ve egitimden profesyonel
hayata gegiste ihtiyag duyduklari becerilerin gelistiriimesine yonelik calismalar yiritilmustir. Ayrica Universitemizde galisan idari ve akademik personelin
is deneyimi, yerinde gozlem ve akademik bilgi alisverisi becerilerinin artiriimasi konusunda iyilestirmeler de saglanmistir.

Her yil Erasmus programina ilgi artmakta, daha gok 6grenci programdan faydalanmak istemektedir. Universitemize verilen hibe dogrultusunda daha fazla
ogrenci ve personelin faydalanmasi igin ¢alismalar yapilmakta, ek hibe saglama ¢alismalari yapilmaktadir.

Programin amaglari dogrultusunda Erasmus+ Yilksek Ogrenim Hareketliligi kapsaminda gelen 6grencilerimizin kiltiirel degisimi, egitimi ve kisisel gelisimi
surdurdlebilir bir sekilde takip edilecek sekilde yurittlmektedir.

Please provide a translation in English. If it's already in English, then please copy/paste it.

Within the scope of this project, studies were carried out to increase the opportunities for students attending our university for study and traineeship
mobility and to develop the skills they need in the transition from education to professional life. Improvements have been gained in increasing the work
experience, on-site observation and academic information exchange skills of the administrative and academic staff working at our university.

Interest in the Erasmus program is increasing every year, with more students wanting to benefit from the program. In line with the grant awarded to our
university, efforts are being made to enable more students and staff to benefit, and efforts are being made to provide additional grants.

In line with the aims of the program, the cultural exchange, education and personal development of our incoming students are carried out in a way that is
followed in a sustainable manner within the scope of Erasmus+ Higher Education Mobility.
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Erasmus+

Participating beneficiary organisation(s)

Individual accreditation of
the organisation (Erasmus Name of the Organisation Type of Organisation
code) (where applicable)

Role of the Organisation Organisation ID

Higher education institution

MERSIN UNIVERSITESI X
(tertiary level)

Beneficiary E10021806 TR MERSINO1

Total number of beneficiary organisation(s) 1

Implementation and budget

Mobility activities and budget overview

costs for expensive

travel

Number of participants Grant
Awarded Reported Awarded Reported % Reported | Awarded

Total project 178 197 453 440,00 € 454 677,00 € 100,27%
Mobility activity grants 178 166 395500,00 € 396 637,00 € 100,29%

Individual and travel 178 166 395500,00 € 395 445,00 € 99,99%

support ! ! ! 0

Individual support 166 0,00 € 390975,00 € 0%

Travel 11 0,00 € 4470,00 € 0%

Inclusion sypport

and exceptional 1 not applicable 1192,00 € not applicable

Inclusi t : :
fr:r: ::rlfigi;:gtpsor 1 not applicable 1192,00 € not applicable
Zero-grant mobility
activities 31 0%
Activity types 178 197 395500,00 € 396 637,00 € 100,29%
Staff mobility for
teaching 8 3 6 850,00 € 2358,00 € 34,42%
Individual
and travel 8 2 6850,00 € 2358,00 € 34,42%
support
Individual
support 0 2 0,00 € 1638,00 € 0%
Travel 0 2 0,00 € 720,00 € 0%
Zero-grant
mobility 1 not applicable 0,00 € not applicable
activities
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Student mobility for
studies

Individual
and travel
support

Individual
support

Inclusion
support and
exceptional
costs for
expensive
travel

Inclusion
support for
participants

Zero-grant
mobility
activities

Staff mobility for
training

Individual
and travel
support

Individual
support

Travel

Zero-grant
mobility
activities

Student mobility for
traineeships

Individual
and travel
support

Individual
support

Zero-grant
mobility
activities

Mobility Organisational
Support

TR

Awarded

Number of participants

129

129

34

34

178

Reported

147

134

134

13

17

30

21

21

197

322700,00 €

322700,00 €

0,00 €

0,00 €

0,00 €

not applicable

6300,00 €

6300,00 €

0,00 €

0,00 €

not applicable

59 650,00 €

59 650,00 €

0,00 €

not applicable

57 940,00 €

Grant

326579,00 €

325387,00 €

325387,00 €

1192,00 €

1192,00 €

0,00 €

10140,00 €

10140,00 €

6390,00 €

3750,00 €

0,00 €

57 560,00 €

57 560,00 €

57 560,00 €

0,00 €

57 940,00 €

% Reported /| Awarded

101,2%

100,83%

0%

0%

0%

not applicable

160,95%

160,95%

0%

0%

not applicable

96,5%

96,5%

0%

not applicable

100%
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Number of participants Grant
Awarded Reported Awarded Reported % Reported /| Awarded

Inclusion support for 0 1 0,00 € 100,00 € 0%

organisations

Reported number of recent graduates and share out of the reported number of traineeship mobilities: 3 (10 %)

Reported number of mobilities of invited staff from enterprises (non-higher education institutions): 0

Please comment and explain the difference, if any, between the contracted and reported number of participants, and explain the difference, if any,
between the contracted and reported budget.

Ogrenci ve personel hareketlilikleri kapsaminda 178 katilimei hibelendirildiyse de toplamda 197 katilimci bildirilmistir. Mevcut biitgenin yeterli olmadigi
noktada 6grenci ve personel odakl bir tutum sergilenerek égrencilerin ve personelin gerek hibeli gerekse hibesiz hareketlilikten faydalanma talepleri
imkanlar dahilinde geri ¢evrilmemistir. Sonug olarak hibenin %100'U kullaniimistir.

Budget transfers: If relevant, please explain all the budget transfers between budget categories in line with the budget transfer rules
Butce kalemleri arasinda transfer yapilmistir. S6z konusu transferler personel ders verme hareketliliginden personel egitim alma hareketliligine ve dgrenci
ogrenim hareketliligine ve 6grenci staj hareketliliginden égrenci 6grenim hareketliligine seklinde yapilmistir

Participants with a zero EU Erasmus+ grant

Mobility activity type Number of actual participants

Staff mobility for teaching 1
Staff mobility for training

Student mobility for studies 13
Student mobility for traineeships 9

Please comment:

Mevcut hibenin yeterli gelmedigi noktada ek AB hibesi kullaniimistir. Bu kapsamda 22 6grenci ve 9 personel olmak lizere toplamda 31 katilimci ek AB
Erasmus+ hibesi ile Erasmus+ hareketliliklerinden faydalanmistir. Bu katihmcilar "EU Additional Grant" segenegi isaretlenerek Beneficiary Module
sistemine girilmistir.

Other sources of funding

Total additional EU funding from outside the Erasmus+ programme
used in mobilities in the project:

Total additional non-EU Erasmus+ funding used in mobilities in the
project:

0,00 €

62 479,00 €

Please describe the other mobility funding sources beyond Erasmus+ funds.

Accreditation and quality

Erasmus Charter for Higher Education accreditation

ECHE compliance

During this project, did your higher education institution(s) take any specific measures to better address the principles and commitments set out in the
Erasmus Charter for Higher Education? For example, by creating new strategies, improving participant support, introducing new measures to address
specific challenges, etc.

Mersin Universitesi, proje doneminin yilina yénelik yayinlanan uygulama el kitabina ve bu el kitabinin olasi degisikliklerine uygun bir siireg yiriitmektedir.
ECHE'de belirtilen ilke ve taahhutleri yerine getirmekte ve buna yonelik 6zel 6nlemler almaktadir.

Her yil duzenli olarak;

- Erasmus ilan surecinde basvurular alinmadan Erasmus tanitim ve bilgilendirme toplantilari gerceklestiriimektedir. Bu tanitim ve bilgilendirme toplantilari
Erasmus+ Yiksekogretim programlarina yonelik 6grencilerin farkindalik gelistirmesi ve daha fazla basvurunun alinmasi agisindan énemsenmektedir.

- Projelere katilimi tesvik etmek, proje sahibi kurumlari desteklemek ve projelerinin yayginlastiriimalarini saglamak igin her yil Ekim ayinda Erasmus
Gunleri (#ErasmusDays) etkinlikleri aktif olarak diizenlenmektedir.

- Gelen 6grenciler de dahil Erasmus+ 6grenci hareketliliklerine katiimaya hak kazanan tim égrencilere yonelik hareketlilik &ncesi oryantasyonlar
duzenlenmektedir.

- Hareketlilik streglerinin yonetiminde dijital araglardan aktif sekilde faydalanmaktadir. Sosyal medya hesaplari daha aktif kullanilarak, tim ilan ve
duyurular mevcut sistemlerin yani sira sosyal medya hesaplari Gizerinden de yapilmaktadir.

- Hareketlilikten faydalanan 6grenciler ve personelden alinan geri donutler dogrultusunda diizenli olarak iyilestirilmeler gergeklestiriimektedir.

Recognition of learning outcomes

The information presented in these tables is extracted from field “Number of Recognised Credits” of each student mobility.
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Erasmus+

Student mobility for studies
Student mobility for traineeships
Total

Share of long-term student mobility
participants (out of all long-term student
mobility participants) who had their credits
recognised (at the time of submission of this
final report)

100,00 %

N/A
100,00 %

Share of short-term physical student mobility
participants (out of all short-term student
mobility participants) who had their credits
recognised (at the time of submission of this
final report)

Average number of recognised ECTS credits
or equivalent units of the mobilities whose
participants had their credits recognised

29,05
N/A
29,05

Average number of recognised ECTS credits
or equivalent units of the mobilities whose
participants had their credits recognised

Student mobility for studies 100,00 % 3
Student mobility for traineeships N/A N/A
Total 100,00 % 3

Comment and explain the above numbers against an average workload of 30 ECTS credits (or equivalent units) per semester for long-term physical
mobility and minimum 3 ECTS credits for short-term physical mobility. If the percentage of students who have their recognition process finalised at the
time of submission of this final report is below 90%, please comment and explain why.

Hareketlilikten dénen 6grencilerin transkriptleri Erasmus Ofisi'ne ulastiktan sonra denklik/taninma islemleri igin resmi yazi ile bélimlerine
gonderilmektedir. Boltimler denklik islemlerini gergeklestirerek 6grencilerin sistemine notlarini islemekte ve yapilan denklik tablosunun bir kopyasini
Erasmus Birimi'ne gondermektedir.

Bazi durumlarda transkript belgeleri ev sahibi tniversiteden gec gonderilebilmektedir.
Ogrencilerin hareketlilik doniisii raporlarini doldurmalari kosuluyla geri kalan %20 hibesi édenmektedir. Kredilerin taninma siireci de gogunlukla rapor
gonderimi sirasinda tamamlanmaktadir.

Participant feedback on Erasmus Charter provisions

Course catalogue

Share of incoming students who say the course catalogue was available in
time to prepare their Learning Agreement

Share of incoming students who say the course catalogue was published on
the website of the receiving institution

Share of incoming students who say the course catalogue was available in
a language they understand

Share of incoming students who say the course catalogue was complete
(information to make choices, language of instruction, grade distribution)

0 % of 11 respondents.
0 % of 11 respondents.
0 % of 11 respondents.

0 % of 11 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.

Ders katalogu web sitemizde yayinlanmaktadir. Eg§itim dilinin cogu béltimlerde Tirkce bazi bélimlerde %30 ingilizce olmasi nedeniyle Erasmus gelen
égrenciler icin ingilizce olarak sunulan dersler her yil degisebilmektedir. Bu yiizden egitim dili Tirkge olmayan béliimlerde o yil igin Ingilizce olarak
verilecek derslerin bir listesinin saglanmasi gerekmektedir. Bu amagcla Erasmus gelen 6grencilere alabilecekleri ingilizce derslerin bir listesi e-posta ile
gonderilmektedir. Bu durum sebebiyle bazen dgrenciler ders katalogunun hazir olmadigini disiinebilmektedir.

Student mobility: Recognition and credit transfer

Share of outgoing students on study mobility who say the Learning
Agreement was signed by all parties before the start of the mobility

Share of outgoing students on traineeship mobility who say the Learning
Agreement was signed by all parties before the start of the mobility

Share of incoming students on study mobility who say they received, or
expect to receive, the Transcript of Records from the receiving institution 80 % of 5 respondents.
within five weeks after publication of their results

Share of outgoing students on study mobility who say they got full academic
recognition for their mobility from their sending institution

Share of outgoing students on traineeship mobility who say they got full
academic recognition for their mobility form their sending institution (for
traineeships only those where it is embedded in the curriculum)

Share of outgoing students on study mobility who say the sending institution
made information on grade conversion available

97 % of 146 respondents.

90 % of 30 respondents.

74 % of 76 respondents.
100 % of 1 respondents.

57 % of 110 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.

Ogrencilerin ders tanimalari, transkriptler alindiktan ve béliimlerine génderildikten sonra yapilmaktadir. Transkript belgeleri bazen ev sahibi {iniversiteden
ge¢ gonderilebilmektedir. Ogrenciler gogunlukla kalan %20 hibelerini almak igin geri déndiklerinde raporlarini tamamlarlar. Bu nedenle, tanima siireci
cogunlukla rapor teslimi sirasinda tamamlanmaktadir.

Mersin Universitesi Erasmus Ofisi, farkli not déniistimlerini iceren "Mersin Universitesi Erasmus+ Prosediir ve ilkeleri"ini web sitesinde yayinlanmistir. Bu
belgeye gore, Bolim koordinatorleri not donisimi yapmaktadir. Not dénisumi Bélum/Fakilte Yonetim Kurulu karariyla gergeklestiriimektedir.
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Staff mobility: Recognition

Share of staff who say the Mobility Agreement was signed by all parties
before the start of the mobility

Share of outgoing staff who feel satisfied with the level of recognition

80 % of 20 respondents.
70 % of 20 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.

Personel Hareketliligine basvuruda bulunmak igin, personelin hareketlilik éncesi alacagi Kabul Mektubunu, Hareketlilik Anlasmasini (3. taraf -ev sahibi
Universite, misafir Universite, personel- tarafindan imzalanmis) ve basvuru formunu tamamlamasi gerekmektedir. Eksik belgeleri olan personel hareketlilik
icin basvuruda bulunamamaktadir. Hareketlilikten yararlanan personelin ¢cogu hibe desteginin, 6zellikle seyahat desteginin yetersiz oldugunu belirtmistir.

Student support

Share of outgoing students on study mobility who received the grant
payments on time, in line with the dates mentioned the grant agreement
Share of outgoing students on traineeship mobility who received the grant
payments on time, in line with the dates mentioned the grant agreement
Share of outgoing students on study mobility who were satisfied with
assistance related to visa issues

Share of outgoing students on traineeship mobility who were satisfied with
assistance related to visa issues

Share of incoming students on study mobility who were satisfied with
assistance related to visa issues

Share of incoming students on traineeship mobility who were satisfied with
assistance related to visa issues

Share of outgoing students on study mobility who were satisfied with
assistance related to insurance

Share of outgoing students on traineeship mobility who were satisfied with
assistance related to insurance

Share of incoming students on study mobility who were satisfied with
assistance related to insurance

Share of incoming students on traineeship mobility who were satisfied with
assistance related to insurance

Share of incoming students on study mobility who were satisfied with
accommodation assistance

Share of incoming students on traineeship mobility who were satisfied with
accommodation assistance

Share of outgoing students on study mobility who were satisfied with the
administrative support provided by the sending institution

Share of outgoing students on traineeship mobility who were satisfied with
the administrative support provided by the sending institution

Share of incoming students on study mobility who were satisfied with the
administrative support provided by the receiving institution

Share of incoming students on traineeship mobility who were satisfied with
the administrative support provided by the receiving institution

Share of outgoing students on study mobility who were satisfied with the
academic support provided by the sending institution

Share of incoming students on study mobility who were satisfied with the
academic support provided by the receiving institution

92 % of 146 respondents.
97 % of 30 respondents.
44 % of 140 respondents.
38 % of 24 respondents.
50 % of 4 respondents.

0 % of 0 respondents.

27 % of 146 respondents.
37 % of 30 respondents.
36 % of 11 respondents.
0 % of 0 respondents.

18 % of 11 respondents.
0 % of 0 respondents.

74 % of 146 respondents.
93 % of 30 respondents.
45 % of 11 respondents.
0 % of O respondents.

71 % of 146 respondents.

36 % of 11 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.
Kurumumuz giden ve gelen 6grenciler icin vize sureciyle ilgili yardimer belgeleri saglamaktadir. Vize iglemlerinin diger sorumluluklari 6grencilere aittir.
Ogrencinin bilgi talep etmesi durumunda Erasmus Ofisi tarafindan gerekli bilgiler saglanmaktadir. Gelen ve giden 6grencilerin sigorta konusuyla ilgili

sorunlarina gerektiginde yardimci olunmaktadir.

Giden 6grencilerimiz vize basvurusu igin "turnaportal” sisteminden resmi yazi alabilmektedir. Staj hareketliligi kapsaminda, kontenjan dahilinde
hareketlilige hak kazanan 6grencilere vize ve diger resmi islemler icin ayni belgeler verilmektedir.

Ogrenciler hareketliliklerinden dnce sigorta yaptirmali ve bu sigorta bilgilerini Erasmus ofisi ile paylagmalidir. Sigorta kapsami hareketlilik tiiriine ve
ogrencinin tercihine gore degismekle birlikte, zorunlu teminata gore sigorta yapiimaktadir.

Ogrenci 6grenim hareketliligi 6ncesi OLA belgeleri sistem {izerinden 6grenci ve ilgili birimlerce imzalanmaktadir. Ogrenci staj hareketliliinde ise LA
belgeleri fiziki olarak yine 6grenci ve ilgili birimlerce imzalanmaktadir. Her 8grenciye (gelen/giden) hareketlilik 6ncesi taninma ve dersler hakkinda gerekli

bilgiler verilmektedir.

Kurumumuz biinyesinde yurt bulunmamaktadir. Fakat kurumumuzun misafirhanesinin uygunlugu durumunda 6grencilere yardimci olunmaktadir. Bu
bilgiler 6grencilere basvuru sirasinda verilmekte ve 6zel yurtlara veya dairelere yerlestiriimeleri konusunda énerilerde bulunulmaktadir.

Ozel yurtlarda ve dairelerde konaklama kosullari farklilik gésterebilmektedir. Kurumumuzun kendi 6grenci yurdu olmadigindan, gelen égrencilere
konaklama saglamasi zor olabilmektedir, ancak her 6grenci konaklama segenekleri hakkinda bilgilendiriimekte ve yardimci olunmaktadir. Gelen
ogrencilere fiyat acisindan cesitli alternatifler sunulmaktadir. Yurtlar ve ev sahipleri nadiren tek donemlik konaklamalar igin kiralama yapmaktadir. Bu da
konaklama bulma sirecini zorlastirmaktadir. Bu noktada yeni konaklama firsatlari bulmak igin 6zel yurtlarla ve ilgili kisilerle iletisime gegilmektedir.

Please describe the mechanisms to report complaints and issues available to your incoming and outgoing students.
Gelen dgrencilerimiz sorunlarini, kendileriyle ilgilenen mentor 6égrenciler ve koordinatériin de i¢inde bulundugu WhatsApp grubu araciliiyla aninda
bildirebilmektedir. Sorumlu kisiye 7/24 ulasabilmektedirler. Dolayisiyla ilgili kisilere ulasma konusunda hicbir sorunlari bulunmamaktadir.
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Giden o6grenciler sorunlarini hem e-posta hem de telefon goriismeleriyle bildirme sansina sahiplerdir. Ayrica yiiz yiize gorismek icin bir randevu talep
etmeleri gerekmektedir. Erasmus Ofisi tum dgrencilerin e-postalarina zamaninda yanitlamakta ve randevu talepleri dogrultusunda yiiz yiize goriismeler
gerceklestirmektedir.

Staff support
Share of outgoing staff who are satisfied with the support provided by
the sending institution/enterprise/organisation
Share of incoming staff who are satisfied with the support provided by
the receiving institution/enterprise/organisation

95,00 % of 20 respondents.

100,00 % of 20 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.
Ofisimiz, hareketlilik dncesinde, sirasinda ve sonrasinda giden ve gelen personele destek saglamaktadir.

Participant feedback on the level of general satisfaction

Overall satisfaction of outgoing and incoming participants

Outgoing student mobility for studies:
Share of participants who are satisfied with their Erasmus+ mobility 91 % of 146 respondents.
experience

Outgoing student mobility for traineeships:

Share of participants who are satisfied with their Erasmus+ mobility 87 % of 30 respondents.
experience

Outgoing staff mobility:

Share of participants who are satisfied with their Erasmus+ mobility 100 % of 20 respondents.
experience

Incoming student mobility for studies:

Share of participants who are satisfied with their Erasmus+ mobility 73 % of 11 respondents.
experience

Incoming student mobility for traineeships:

Share of participants who are satisfied with their Erasmus+ mobility 0 % of O respondents.
experience

Incoming staff mobility:

Share of participants who are satisfied with their Erasmus+ mobility 100 % of 20 respondents.
experience

Please comment and explain the results and, if necessary, explain how you intend to improve them.
Erasmus Ofisi, gelen 6grencilere mentor d6grenciler ve Erasmus koordinatérleri esliginde hos geldin yemegi, yilbasi yemedi, kilturel gezi gibi aktiviteler
diizenlemektedir. Bu aktiviteler tim katilimcilara lcretsiz olarak gerceklestiriimektedir. Gelen 6grencilere gelmeden énce bir mentor 6grenci atanmaktadir.

Gunlik yasam, yeme-igcme gibi sosyal konularin yani sira, mentor égrenciler oturma izni gibi resmi konularda da gelen 6grencilere yardimci olmaktadir.
Participant feedback on learning outcomes

Student mobility for studies:

Share of participants who feel they have benefited from their participation in 99 % of 146 respondents.
the Erasmus+ mobility

Student mobility for traineeships:

Share of participants who feel they have benefited from their participation in 97 % of 30 respondents.
the Erasmus+ mobility

Staff mobility:

Share of participants who feel they have benefited from their participation in 100 % of 20 respondents.
the Erasmus+ mobility

Please comment and explain the results and, if necessary, explain how you intend to improve them.
Erasmus Ofisi olarak dgrencilerimizin memnuniyetini artirmak icin surekli kendimizi gelistirmekteyiz. Bu gelisimin somut ¢iktilarindan ve olumlu geri
dondtlerden mutluluk duymaktayiz.

TR 10/ 16



2023 Round 1 Learning Mobility of Individuals
KA131-HED Mobility of higher education students and staff supported by internal policy funds

E Fasmus+ Form ID 2023-1-TR01-KA131-HED-000116069 Deadline (Brussels Time) 29/09/2025

Language skills

Student mobility for studies:

Share of participants who feel they have improved their language skillsin 71 % of 146 respondents.
the main language used during their mobility

Student mobility for traineeships:

Share of participants who feel they have improved their language skillsin 83 % of 30 respondents.
the main language used during their mobility

Student mobility for studies:

Share of participants who feel they have improved their language skills in 68 % of 146 respondents.
other languages besides the main one used during their mobility

Student mobility for traineeships:

Share of participants who feel they have improved their language skillsin 60 % of 30 respondents.
other languages besides the main one used during their mobility

Staff mobility:

Share of participants who feel they have improved their foreign language 95 % of 20 respondents.
during their mobility

Please comment and explain the results and, if necessary, explain how you intend to improve them.

Giden 6grencilerin hareketlilik sirasinda dil becerilerini gelistirmelerine yonelik essiz bir firsat sunan OLS sistemi hakkinda bilgilendiriimesine 6nem
verilmektedir. Orencilerimizin biyik bir kismi OLS sistemine ilgi duymakta ve katilim saglamaktadir. Bu katilimin artmasi igin égrencilere bilgilendirici
mailler de génderilmektedir.

Online and other language support

Which measures did you take to encourage the use of the Online Language Support (OLS) language assessments and courses by the participants?
Proposing it to all participants, highlighting the benefits to them

If other, please explain.

If you used parts for the organisational support grant for the linguistic and inter-cultural preparation of students (and staff, where relevant), please explain.
Erasmus+ priorities in higher education

Inclusion and diversity

Mobility activity type Total
All actual
Student mobility  Staff mobility participants/
mobilities

Aspect Student mobility Student mobility Staff mobility for Staff mobility for
for studies for traineeships teaching training

Number of
mobilities/actual 147 30 3 17 177 20 197
participants

Number of

mobilities of

participants with 3 2 0 0 5 0 5
fewer

opportunities

Number of

mobilities of

participants with

fewer

opportunities 3 2 5 5
having received a

top-up amount for

fewer

opportunities

Number of
mobilities with
inclusion support
for participants

Number of
blended mobilities
with a short-term
physical mobility
(for students: all
study levels)

Horizontal priorities

Share of participants who say that as a result of their mobility activity they
have a better understanding of the diversity in their society.

Share of participants who say that as a result of their mobility activity they
are more committed to work against discrimination, intolerance, xenophobia 65 % of 190 respondents.
and racism.

82 % of 190 respondents.
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Gender distribution

Participant gender Female Male Undefined
Student mobility 58,76 % 41,24 % 0,00 %
Staff mobility 55,00 % 45,00 % 0,00 %

Barriers to participation

Barrier type Number of actual participants with fewer opportunities with this barrier
Barriers linked to discrimination 0

Barriers linked to education and training systems
Cultural differences

Disabilities

Economic barriers

Geographical barriers

Health problems

Social barriers

Total

g O O O M PFL OO

Please comment and explain the reported/achieved results in terms of participants’ profile and in particular, how you encouraged the participation of the
target groups. Comment on the gender distribution of the participants vs. the gender distribution in the institution(s) (enrolled students, employed staff)
and, if applicable, any measures you took achieve a better balance in the mobility participation.

Hareketlilik 6grencileri yurtdisinda gegirdikleri siirecte birgok deneyim edinebilmektedir. Ozellikle, 6n yargilardan arinma, ayrimcilik ve irkgilik ile
mucadele, hosgori gibi konularda farkindaliklarini artirmaktadirlar. Cinsiyet dagilimi, kurumumuzdaki dagilimla da uyustugu igin kabul edilebilir bir sonug
olarak gorulmektedir.

Participant feedback on ECHE provisions
Inclusion

Share of outgoing students on study mobility who were satisfied with the
help with inclusion needs provided by their sending institution

Share of outgoing students on traineeship mobility who were satisfied with
the help with inclusion needs provided by their sending institution

Share of incoming students on study mobility who were satisfied with the
help with inclusion needs provided by their receiving institution

Share of incoming students on traineeship mobility who were satisfied with
the help with inclusion needs provided by their receiving institution

Share of outgoing students on study mobility who chose blended mobility
because they were not able to go on long-term mobility because of financial
reasons, disabilities, caring responsibilities, or wanted to try it before
committing to long-term mobility

Share of outgoing students on traineeship mobility who chose blended
mobility because they were not able to go on long-term mobility because of
financial reasons, disabilities, caring responsibilities, or wanted to try it
before committing to long-term mobility

56 % of 146 respondents.
73 % of 30 respondents.
36 % of 11 respondents.

0 % of 0 respondents.

967 % of 3 respondents.

25 % of 4 respondents.

Please comment and explain the results and, if necessary, explain how you intend to improve them.
Ogrencilerin kapsayicilik destegine basvurmasi durumunda uygunluk igin Ulusal Ajans'a danisiimaktadir. Ulusal Ajans'in cevabina gére (uygun, uygun
degil), istisnasiz tum 6grenciler desteklenmektedir.

Please describe briefly if your institution(s) has/have an inclusion strategy for mobility activities and any relevant qualitative and quantitative targets.
Please include the website where the strategy can be accessed, if applicable. If applicable, please describe the different outreach activities of your
institution(s), if your institutions(s) has/have inclusion officers, is/are working with student unions, or unions of people with fewer opportunities, has/have
information on services for incoming students with fewer opportunities published online, etc.

Mersin Universitesi'nde, daha az firsata sahip tum potansiyel basvuru sahiplerine ulasmaya ve onlari Erasmus basvurusunda bulunmaya tesvik etmeye
calismaktayiz. Erasmus ofisinin ana hedeflerden biri, 6grenci ve personel hareketliligindeki katihmci sayisini, yararlanan boélumlerin sayisini ve gesitliligini
artirmak ve tim ogrencilere ve personele ayni firsat esitligini saglamaktir.

Please describe briefly how the national criteria for the top-up amount to individual support for students with fewer opportunities is communicated to
potential mobility participants.

Bilgilendirme toplantilarinda ve Erasmus basvuru formunda, daha az imkani olan égrencilere finansal destek verildigi belirtiimektedir. Erasmus Ofisi,
basvuru ¢agrisindan énce kurumun tim 6grencilerine, Erasmus+ Bilgilendirme toplantilarinda ve basvuru duyurusunda daha az imkanin ézellikle
desteklendigini ve ek hibe imk&nlarinin mevcut oldugunu duyurmaktadir.

Please describe your participant selection procedures and, if applicable, how the procedures ensure equal treatment of participants with fewer
opportunities.

Oncelikle ilgili prosediirler web sayfamizda, turnaportal sistemimizde ve akademik birimlerde elektronik formlar ve postalar araciligiyla duyurulmaktadir.
ilgili ttim basvurulari kabul edilmekte ve istisnasiz degerlendiriimektedir. Ogrenciler Erasmus programina basvurulari icin tesvik edilmekte, dahil olma ve
bireysel destek hakkinda bilgi veriimektedir.

Digital transition
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Mobility activity type Total
All actual
Student mobility Staff mobility participants/
mobilities

Aspect Student mobility Student mobility Staff mobility for Staff mobility for
for studies for traineeships teaching training

Number of

mobilities/actual 147 30 3 17 177 20 197
participants

Number of

blended mobilities 3 1 1 0 4 L 5
Number of

blended mobilities

going to blended 3 1 0 3 1 4
intensive

programmes

Number of

mobilities having

developed/improv 2 0 2 0 2
ed advanced

digital skills

Horizontal priorities
Share of participants who say that as a result of their mobility activity they
have learned more about new and useful ways to apply digital technology.

Share of participants who say that as a result of their mobility activity they
are eager to use more digital technologies in their studies or work.

53 % of 190 respondents.

59 % of 190 respondents.

Please comment and explain the reported/achieved results in relation to your international strategy and any other relevant aspects.
Uluslararasi Stratejinin temel hedefi, yuritilen tim faaliyetlerde Bilgi Glvenligi Yonetim Sisteminin Ug temel unsuru olan Gizlilik, Butnluk, Erisilebilirligin
surekliligini saglamaktir.

Digitalisation of mobility management

Share of outgoing students on study mobility whose final type of Learning

0,
Agreement was signed digitally. 77 % of 146 respondents.

Please describe briefly how your institution is committing to the digitalisation of the Erasmus+ programme.
Mersin Universitesi OLA basta olmak tizere tiim dijital araclari aktif sekilde kullanmaktadir. Ancak basta OLA olmak (izere ortaklarimizin bazen bu araglari
kullanmamasi nedeniyle bir takim sorunlar yasanabilmektedir.

Green transition

Mobility activity type Total
- - . - All actual
Aspect
p fStudent_moblllty Studer_ﬂ mob_lllty Staff r_noblllty for Sta}ff_moblllty for Student mobility Staff mobility participants/
or studies for traineeships teaching training o
mobilities
Number of
mobilities/actual 147 30 3 17 177 20 197
participants
Number of
mobilities with 0 0 0 0 0 0 0

green/sustainable
travel means

Horizontal priorities

Share of participants who say that as a result of their mobility activity they
have learned more about environmental, climate and sustainability issues.
Share of participants who say that as a result of their mobility activity they
have changed their habits to become more sustainable.

62 % of 190 respondents.

59 % of 190 respondents.

Please comment and explain the reported/achieved results in relation to your international strategy and any other relevant aspects.

Mersin Universitesi miifredatini daha surdarilebilir odakl dersle genisletmekte ve egitim altyapisini gevresel siirdirilebilirlik uygulamalarinin dokusuna
tam olarak entegre etmektedir. Ayrica, Mersin Universitesi bu sirdirilebilir uygulamalarin faydalarini daha genis bir topluluga yaymayt, yerel ve is
toplumunu bu girisimlere aktif olarak dahil etmeyi hedeflemektedir. Universite, yerel paydaslarin bakis agilarini ve katkilarini dahil ederek, bélgede
surdurdlebilir gevre uygulamalari igin taninmis bir kurum olarak kendini tanimlamaktadir.

Participation in democratic life, common values and civic engagement
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Horizontal priorities

Share of participants who say that as a result of their mobility activity they

are more interested in participating in elections, in other democratic 35 % of 190 respondents.
processes, and in the life of their local community.

Share of participants who say that as a result of their mobility activity they

have learned more about Europe, the European Union and European 82 % of 190 respondents.
values.

Please comment and explain the reported/achieved results in relation to your international strategy and any other relevant aspects.

Dijital diinyada 6grenciler her seyin daha farkinda olarak daha bilingli bir tutum sergileyebilmektedir. Ogrenciler her seyi sorgulamakta ve égrenmeye
calismaktadir. Bu nedenle yurtdisina giktiklarinda gesitlilige olan ilgileri artmaktadir. Erasmus (staj ve/veya 6grenim) programi kapsaminda yurtdisina
¢tkan 6grencilerimiz, akademik anlamda tecriibe sahibi olmanin yaninda bulunduklari tlkenin kdltir, tarih, sosyal ve siyasi yasami hakkinda da bilgi
edinme sansina sahip olabilmektedirler. Bulunduklar tlkedeki oy verme davranislari, toplumsal tartismalar ve karar alma suregleri ile STK faaliyetleri,
Avrupa’daki demokratik yasam, sivil katilim sireclerini gézlemleyebilmektedirler.

Bridge between higher education and research and innovation

Mobility activity type Total
Aspect Student mobility Student mobility Staff mobility for Staff mobility for - - - a_c?ual
f . . . - g Student mobility Staff mobility participants/
or studies for traineeships teaching training e
mobilities
Number of
mobilities/actual 147 30 3 17 177 20 197
participants
Number of
doctoral mobilities 2 4 0 0 6 0 6
Number of short-
term physical
doctoral mobilities
(with or without a 0 0 0 0 0 0 0
virtual
component).

Please comment and explain the reported/achieved results in relation to your international strategy and any other relevant aspects.
Amacimiz uluslararasi stratejimiz dogrultusunda 6grenci, personel ve anlasma sayisini artirmaktir. Bu amacla 6grenci ve personel talepleri dikkate
alinmaktadir. Bu akademik yilda, verilen tim hibe talepler dogrultusunda dagitiimis ayrica "additional non-EU Grant" kullaniimistir.

Participant report discrepancies

Project number of actual participants/mobilities Number of submitted participant reports
197 196

Please provide any suitable explanations regarding the fact that not all participant reports were submitted at the time of submission of this final report.
Bu proje déneminde sadece 1 6grencimiz raporunu tamamlamamistir. Bu 8grenci, yabanci uyruklu olup yurda dénus yapmamig, donus evraklari teslim
etmemistir.

Impact of the project

Please describe the impact of the project, (per activity type and on the whole), on the participants, participating beneficiary organisation(s) (in case of a
consortium), target groups and other relevant stakeholders such as receiving organisations. In particular, describe the project's impact on your
institution(s) in line with your institutional strategy(ies), the Erasmus Policy Statement and the higher education policy agenda at European level. Describe
the extent to which your institution(s) increased its/their capacity to co-operate at European/international level.

Avrupa Birligi ve Turkiye Yiiksekogretim politikasi dogrultusunda uluslararasilasma, Universitemiz igin en énemli stratejik hedeflerden biri haline gelmistir.
Mersin Universitesi'nin genel stratejileri arasinda 6grenci ve personel hareketliligini artirmak, programlardan yararlanan béltimlerin sayisini, cesitliligini
artirmak, hem AB hem de diger ulkelerle is birligi ve ortakliklar gelistirmek yer almaktadir. Universitemiz, niifusunun énemli bir bolimiinii olusturan
genglerin ihtiyaclarini karsilayan énemli bir kurum olmak igin gériinarlaguni ve erisilebilirligini ginden giine artirmaktadir. Universitemizin hedefi, 6grenci
ve personel hareketliligini artirmak, programlardan yararlanan boélumlerin sayisini, cesitliligini artirmak, hem AB hem de diger ulkelerle is birligi ve
ortakliklar kurmaktir. Erasmus+ projeleri hem genglere hem de personelimize gicli bir sekilde katkida bulunmakta ve Universitemizin uluslararasi imajini
glclendirmektedir.

Please describe the wider impact of the project on organisations and individuals outside your beneficiary organisation(s) at local, regional, national,
European and/or international levels.

Erasmus+ programi kapsaminda akademik gevreler arasinda, personel ve 6grenci hareketliligi de dahil olmak tizere devam eden is birligi yoluyla daha
fazla 6gretim ve 6grenme deneyimine katkida bulunan baglantilar ve aglar olusturulmustur. Farkli kiltirlerden ve yasam tarzlarindan gelen hareketlilikler,
birlikte calisma ve deneyim paylasimina olanak tanimaktadir. Bu sekilde farkli milletler ve Tirk kilturleri taninabilmektedir. Farkl kultirleri ve dilleri
tanimak ve diger Ulkelerde staj yapma firsati da uluslararasilasma diizeyini artirmaktadir. Program sayesinde birgcok 6grenci mezun olduktan sonra farkli
yurtdigl imkanlarina sahip olabilmektedir.
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Sharing of the project results

Please describe the communication strategy for sharing the results of your projects inside and outside your beneficiary organisation(s) and the targets
groups of your dissemination activities. If applicable, please give concrete examples of good practices and success stories related to the organised
activities and examples of how the participants have shared their experience with peers within or outside your beneficiary organisation(s).

Programdan faydalanan ve bir sonraki proje déneminde hareketlilige basvuran ve tekrar katilan birgok 6grencimiz olmustur. Ogrenciler 12 ay igerisinde
egitim ve staj haklarini kullanip ardindan yiiksek lisans/doktora seviyesinde hareketlilige tekrar bagvurmaktadir. Bunun disinda egitim icin gelen égrenciler
sehrimizdeki kurumlarda staj yapmak Uzere tekrar gelebilmektedir. Tim bunlara ek olarak Erasmus bilgilendirme ve tanitim toplantilarinda dnceki yillarin
sonugclari ve iyi 6rnekleri paylasiimakta, hareketlilikten faydalanan 6grencilerin de deneyim paylasimi yapmasi saglanmaktadir.

Dezavantajli 6grenciler ve personel igin de bilgilendirme yapiimakta ve katihmlari tesvik edilmektedir. Bu proje ddneminde gérme engelli bir 6grencimiz
hareketlilikten faydalanmis olup, hem icerme destegi hem de ilave hibe destedi almistir. Ogrencimizin kendi kaleminden tecriibesini aktarmasi su
sekildedir:

“Ben Mersin Universitesi, Ingilizce Ogretmenligi son sinif égrencisi Naime Coban. Bu yazida Erasmus siirecimi ve gérme engelli bir kiz olarak
deneyimlerimden bahsedecegim.

Basvuru sureci; Detayll disunce ve 6grendiklerimden sonra benim igin en iyi segenegin Ispanya oldugina karar verdim. Sinav i¢in hazirlik stirecinde
mesela engel raporumu nereye yiikleyecedim veya okullarla nasil iletisime gegecegdim bunlarin hepsinde Erasmus Kordinatériim Ayga Hocam ¢ok
yakindan ilgileniyordu. Benimle refakatgci olarak Claire yani mentdrim geldi. Tim okul kaydi, konaklama, engelliler i¢in olan birime ve daha bir¢ok ise ve
yere onunla gittim, yanimda bir hafta kaldi ama engelli bir birey icin bu essiz bir yardim bence.

Ispanya’nin Cordoba Universitesindeki birimlerin benim engelli bir 6grenci oldugumu égreninceki tavirlari: Ogrenci isleri ilk baslarda gok geg yanitlar
veriyorlardi maillerime ama oradayken engelli oldiumu goriince mailime birka¢ saat igerisinde dénus yapmaya basladilar. Profesorlerim de ¢ok iyiydi
mesela Juan Luis Perez adindaki profesériim bana her dersten dnce isleyecegimiz kaynaklari yolluyor, videolari betimleyip mailde dersin 6ncesinde bana
yolluyor, eger bir ders veya uygulama erisilebilir degilse bana bagka bir sekilde 6devlendirme veya ders icerigi hazirliyordu, veya onunla ofiste
gorustiikten sonra okulumuzun ve evimin arasinda ¢ok buylk bir bulvar ve ¢ok hizli arabalar geciyordu ve profesériim beni bu yoldan gegcirip sonra
dersine veya evine gidiyordu; birlikte yirurken de etrafi betimliyordu mesela “burada kaybolursan eski bir otel sag tarafinda kalacak, insanlara bu otelin
yerini betimlersin” diyordu.

Erasmus Siirecinde Ogrendiklerim: Cinsiyet rolleri; bu benim icin en essiz deneyimlerden biriydi siinkii ben buradan yola gikarken bile dedemler veya
halamlar kiz basina nasil gidersin oralara diyorlardi. Bir diger drnekte ise bizim evde yemek yapan kisi stirekli annemdi ama orada arkadasimin
evindeyken annesi bizimle oturuyor ve babasi makarna hazirliyordu veya baska bir arkadasimin dedesi bulasiklardan sorumluydu.

Farkli Goruslere Saygi; bana Erasmus’a gitmeden dnce insanlarin fikirleri benimkilerle uyusmuyorsa saygi duyma zorunlulugum da yok diye biliyordum
ama bu dar gorislulugumden neyseki kurtuldum mesela ¢ok yakin gey arkadasim da oldu, baska milletten de veya farkl dinlerden de.

Ev ve Okul Disinda Ogrendiklerim; Tek basima seyehat edebilme; yalniz basima Ispanya’dan Belgika'ya gitmistim yani bu benim, ailem ve Claire Hocam
icin ¢ok basaril bir adimdi ¢linkii Mersin’de yurttan sehire bile giderken bagimsiz hareket konusunda iyi olmadigimdan surekli taksi ile gidiyordum.
Ulkeler hakkinda bilgiler edindim mesela Lizbon’da yagmurlu havada kaldirnmlarda yiiriimek ok zor veya Briiksel'de tren istasyonlarinda gérme engelli
bireyler nerede olduklarini anlasinlar diye Braille haritalar var. Bir digerinde; Almanya’nin Chemnitz sehrinde gérme engelliler okuluna ziyaret vardi ben de
bu etkinlige katildim ve mesela Sanhurfa’daki gérme engelliler okulunda konuyu anlatip geciyorlar 6rnegin Misir piramitleri diyor ve konuyu kapatiyorlar
ama Chemnitz'teki bu okulda tarih ve cografya dersleri i¢in 6zel maketler vardi.

Belcika ve AlImanya’da gérme engelliler i¢in spor merkezleri vardigunki gérme engellilerin sadece is yapmasi veya evde oturmasini degil topluma da
entegre etmek istiyorlar demisti Aimanya’dan bir 6gretmen. Son olarak, kardeslerimi, kuzenlerimi ve diger gérme engelli arkadaglarimi heveslendirdigime
inaniyorum ¢lnki ben gitmeden 6nce korkuyorlardi ama ben dondikten sonra (¢ tane gérme engelli arkadasim arayip sire¢ hakkinda bilgiler istediler.
Bence herkes farkli gorislere saygi, bagimsizlik, himanist, bazi algilari kirmak 6rnegin kadin kéle degildir ve daha fazlasi icin farkli insanlar gérmeli ve
farkli yerlere gidip farkh seyler deneyimlemeli ama bunu Erasmus gibi gidecegi lilkenin toplumuna entegre olacag! bir proje ile yapmali. Ornegin ben tatil
amagli gidebilirdim ama orada 6grenciyken hissettigim gibi toplumun bir pargasi hissetmezdim ve gézlem yapma olanagim da olmazd.”

General feedback

The following question represents your feedback to the European Commission about application, implementation and reporting procedures for your
Erasmus+ project. When answering this question, please take into account the opinion of organisations involved in your project.

Do you consider that the procedures applicable to your project were proportionate and simple?
Yes
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Annexes

The maximum size of a file is 15 MB and the maximum total size is 100 MB.
The maximum number of all attachments is 100.

Declaration on honour

Please download the declaration on honour, print it, have it signed by the legal representative and attach.

Other documents

Please attach any other relevant documents.
If you have any additional questions, please contact your National Agency. You can find their contact details here: List of National Agencies

List of documents

No Name File size (kB) Type of document
1 icerme_Destegi-Fatura.pdf 1509 Other document
2 g(;rbet_Altay_yard|m_belgesl. 14459 Other document

ROZA_BUDAK-
3 AILE_NUFUS_KAYIT.pdf 124 Other document
4 DoH-2023_Projesi.pdf 121 Declaration on honour
5 Hatice_ GUL.pdf 20 Other document
Ayse_Nur_Akinci-4a-emekli-
6 aylik-bilgisi_ (1).pdf 17 Other document
7 Ayse_Nur_Akinci-.pdf 17 Other document
8 GHrbet_AItay_nufus_kay|t_6rn 120 Other document
egi.pdf
Ayse_Nur_Akinci-2nvi-nufus-
9 kayit-ornegi-belgesi- 124 Other document
sorgulama.pdf
10 Ayse_Nur_Akinci-sosyal- 32 Other document
guvenlik-kayit-belgesi.pdf
ROZA_BUDAK_Necmiye_Bud
11 ak_Oltim_Ayhgh.pdf 19 Other document
12 Roza__Budak_OIumfAyllgLB 284 Other document
elgesi.pdf
13 Ayse_Nur_Akincil.pdf 17 Other document
Total size (kB) 34592

Checklist

Conditions for the Final report submission
Before you can submit your report all mandatory fields in the report must be filled in and all sections of the Beneficiary Module must be correctly
completed

Before submitting your report to the National Agency, please confirm that you have done all of the following:
I have introduced all project activities into the Beneficiary Module
| have completed the report using one of the mandatory languages specified my project grant agreement
| have checked that the attached Declaration on Honour has been signed by the person authorized to act as the legal representative of the
beneficiary organisation
| have annexed any additional documents defined in the grant agreement or requested by the National Agency
| have saved or printed the copy of the completed form for my organisation’s records
PROTECTION OF PERSONAL DATA

Please read our privacy statement to understand how we process and protect

your personal data
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